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wage increase, whether large or small. But, the experience of jurisdictions such as Seattle and San
Francisco — which are currently phasing in a $15 minimum wage - shows that predictions of
economic dislocation have not come to pass (see Section 7 of this testimony).

Why is that? First, more than haif of low-wage workers work for big companies - like the big retail
and restaurant chains, whom most people recognize can absorb an increase, even a large one. And
second, among small businesses, mast are service industry firms like dry cleaners, bodegas and
diners that serve local customers. When the minimum wage goes up, they and their competitors
are all on a level playing field and can gradually adjust their prices to cover the cost without being
put at a disadvantage. Moreover, that cost is partially offset both by the increased consumer
spending generated by a $15 minimum wage, and the staff recruitment and training savings
generated by better paid staff who stay on the job longer.

A diverse range of business leaders confirm that transitioning to a $15 minimum wage is entirely
feasible. “Everybody in retail is dealing with an increase in minimum wage,’ said Popeyes CEO
Cheryl Bachelder to CNN Money. ‘We will adjust to increased costs [of a $15 minimum wage] just
like we have before. Life will go on. There's been too much hubbub about it.”*

Marcus Samuelsson, owner of Harlem'’s Red Rooster restaurant in New York, put it this way to
Crain’s New York, “You have to adjust. | have 160 employees—we adjusted to the health care law,
and we will have to adjust to [a $15 minimum wage]. As a small-business owner, | know that change
is something that comes constantly."'®

And as a former New York fast food chain owner, Dennis Kessler, who teaches at the University of
Rochester’s Simon School of Business told the Washington Post last year, “This $15 thing is being
phased in over quite a few years, so 1 don't think it's going to have much of an impact. .... People are
going to have to pay a little more. It really isn’t too much more complicated than that.”"'

3. Workers Throughout Connecticut Need More Than $15 to Make Ends Meet

Opponents of the minimum wage may suggest that $15 is an excessive wage rate for Connecticut.
However, cost of living data show that even in the least expensive regions of the state, single
workers without family responsibilities will need substantially more than $15 by 2022 just to cover
the basics. Workers supporting children will need much more.

For example, in the Norwich/New London metropolitan area, which is one of the least expensive
places to live in Connecticut, by 2022 a single worker will need $37,201 to cover housing, food,
medicine and other basic necessities. This translates to $17.89 hourly, assuming full-time, year-
round work. A single parent raising just one child will, by 2022, need to earn an hourly wage of
$33.01. And in the New Heaven/Meriden metropolitan area, one of the most expensive in the state,
a single worker will need to earn $19.64 in 2022, while a single parent raising one child will need
$36.11. (See Table 1, on next page). 2




T.D. Stanley {2009)17 and Dale Belman and Paul Wolfson (2014)18 - show that the vast majority of
recent studies find minimum wage increases have little to no effect on employment levels or job
growth.1® The following funnel graph (Figure 1) from the first of these meta-studies illustrates how
the job loss findings from most minimum wage research are clustered very close to zero
(“elasticity” in the graph refers to a measure of the change in employment resulting from an
increase in the minimum wage). It also shows that the most rigorous studies (those higher up on
the vertical axis) found close to zero effect on jobs.

Figure 1: Doucouliagos’ and Stanley’s Findings of the Effects of Minimum Wage increases
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A new study released by economists at the Cornell Center for Hospitality Research further
illustrates that the bulk of credible research points to very small effects on jobs and business
growth, but significant effects on wages. The new Cornell study looks at the impact on restaurant
employment and business growth levels over 20 years across the United States. It finds no
evidence that states with higher minimum wages, including higher minimum wages for tipped
workers, have lower employment or business growth rates.”

6. State-of-the-Art Analysis of a Phased In $15 Minimum Wage Shows Far-Reaching
Benefits and a Modest Impact on Jobs

The best analysis to date of the impact of a $15 minimum wage was conducted by University of
California economists under contract with the City of Los Angeles. That analysis found that, if
phased in gradually over five years, a $15 wage would be manageable for employers and would
raise business operating costs just 0.9 percent by 2019.21




Thank you so much for the opportunity to testify today. I'd be happy to answer any questions that
you may have,

For more information, please contact Yannet Lathrop at ylathrop@nelp.org. For more about NELP,
visit www.nelp.org or www.raisetheminimumwage.org.
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